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Producer : HEBEI SENBAI CLOTHING CO.,LTD. .
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 alTIfOl'l BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : HEBEI SENBAI CLOTHING CO.,LTD.

DBID : 386475 and Audit Id : 141913
Audit Type : Full Audit

Audit Date : 07/01/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

HEBEI SENBAI CLOTHING CO.,LTD.

DBID number : 386475
Audit ID : 141913
Address : THE EAST SIDE OF GONG XING STREET SOUTH SECTION, BAIXIANG COUNTY, XINGTAI
Province : Hebei Country : China
Management Representative : Leran WANG
Contact person: Leran WANG Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : ordinary clothing(coats)
.
amfo" @ BSCl www.bsciplatform.org Page 3/16

Trade with purpose

Generated on:14/01/2019



Producer : HEBEI SENBAI CLOTHING CO.,LTD. .
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 07/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A B o | [TA A A A A A A

Executive summary of audit report

HEBEI SENBAI CLOTHING CO.,LTD. was located at THE EAST SIDE OF GONG XING STREET SOUTH SECTION, BAIXIANG COUNTY, XINGTAI
CITY, HEBEI PROVINCE, CHINA (fEA[dL & #B& 48 £ B T X4 R 4). The total building area occupied by the facility was about 2800 square
meters. The auditee was established in March 2015. In view of factory, the factory was made up of part of one flat building for workshop, warehouse and
office. No dormitory, kitchen or canteen was provided. No any-subcontracted labor was in the facility. There was no obvious peak month in the facility. The
main products manufactured by the facility was ordinary clothing (coats). The main production processes were listed as follows: cutting, sewing, stuffing if
needed, finishing, inspection and packing. The factory management was cooperative throughout the audit and agreed all finding at the close meeting.

Remark:

1. The facility established in March 2015 at EAST SIDE OF THE COURT,NORTH OF THE ROAD BAIXIANG COUNTY,XINGTAI CITI,HEBEI
PROVINCEGA AL A& 48 £ B kB 4 I&4L). The facility moved to current address THE EAST SIDE OF GONG XING STREET SOUTH SECTION,
BAIXIANG COUNTY, XINGTAI CITY, HEBEI PROVINCE, CHINA (R ERIdL & R & 48 £ 2 TERE IR /) in 2017, and updated its business license
address on 12 December, 2017. Through management interview, worker interview and facility tour, it was confirmed that the old address did not use. The
facility did not trade with foreign countries, thus the facility did not update its foreign trade operation certificate. Moreover, the address in the amfori BSCI
platform was Gongxing Street, Development Zone, Baixiang Count, Xingtai, Hebei, China, this address was the same location with the facility current
address, but only the English translation was different. Finally, the facility confirmed that the facility used the address “THE EAST SIDE OF GONG XING
STREET SOUTH SECTION, BAIXIANG COUNTY, XINGTAI CITY, HEBEI PROVINCE, CHINA (FhEadt Al & 48 £ B T EREREK )" in the report,
which was consistency with the business license address.

2. In the current address, the auditee only rented part of one flat building for workshop, warehouse and office. No dormitory, kitchen or canteen was
provided. The landlord was Baixiang County Songwang Textiles Co., Ltd. The landlord mainly weaved grey fabric, which was different product with the
auditee. The buildings usage situation in this address was as below: one 4-storey building was used for office by the landlord, one flat building used as
workshop and warehouse by the landlord, one flat building was used as warehouse by the landlord, one flat building was shared by auditee, landlord and
one private person (the auditee used part as workshop, warehouse and office; the landlord used part as warehouse; the rest one room used as packing
workshop and office by one private person, this person operated the casting iron kitchen appliances through e-commerce, and his workshop only have
packing process, he only did not apply business license). No worker was borrowed during different factories. No business relationship was during different
factories. The auditee provided the building rent agreement and landlord business license for review in this audit. Thus the audit scope only covered the
auditee used part of the flat building.

3. a) No contractor was used by the auditee, which makes the contractor license/permit not applicable; b)No agency was used by the auditee, which makes
the agency labour contract not applicable; c)No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and
etc. were obtained by the auditee, which makes the government waivers not applicable; d)No collective bargain agreements existed in the factory, which
makes the collective bargain agreements not applicable; e)The auditee did not obtain fire-related licenses such as approval for fire safety design, fire
certificate or registered record, which makes the fire-related licenses not available; f)The auditee did not obtain structural/stability licenses such as building
construction safety certificate or registered record, which makes the structural/stability licenses not available.
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Producer :

Audit Type : Full Audit

HEBEI SENBAI CLOTHING CO.,LTD.

DBID : 386475 and Audit Id : 141913

Audit Date : 07/01/2019
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Ratings Summary @

Auditee's background information

Auditee's name : HEBEI SENBAI CLOTHING CO.,LTD. Legal status : Ltd. company
Local Name : AL SR ER AT Year in which the auditee was founded : 2015
(9113052432968513XB)
Address : THE EAST SIDE OF GONG XING STREET | Contact person (please select) : Leran WANG
SOUTH SECTION, BAIXIANG COUNTY,
Province : Hebei Contact's Email : hebeisenbai@163.com
City : XINGTAI Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N37°28'58“ E114°39'49” Total turnover (in Euros) : 2600000.00
Sector : Non-Food Of which exports % : 70.00
Industry : Textiles, clothing, leather Of which domestic market % : 30.00
If other, please specify : Production volume : 150000 pieces per year
Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : ordinary clothing(coats)
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 0 0
Temporary workers 3 45
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 3 45
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : HEBEI SENBAI CLOTHING CO.,LTD. .
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: D Deadline date:30/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established CSR management system to implement the amfori BSCI Code of Conduct. Mr. Leran WANG / General manager
was appointed as management representative and he was in charge of following up on the finding report, administrating the grievance
mechanism, identifying the law and regulation; the auditee conducted regularly internal audit for CSR performance, and the latest internal audit
was on 26 March, 2018. The auditee established supplier management procedures, monitored its all major suppliers social performance and its
all major suppliers (such as fabric supplier, packing material supplier and etc.) signed amfori BSCI COC and amfori BSCI TOI.
WH AR T HSTHEEERSG ERiEamfori BSCHT NSFIUBEM . ERREE/ B ABHEMNEBEENRK, I 70 0TI RS, LERIZF, W1
REEN I ERFBARIUERMINEE &, FiEi—RAH 2201830268, VBN THNVEERER, HiIZTHITEHNEMNHRTE
R EFA T EH-NEONE RN E, SEMBHLNES%)%E T amfori BSCI COCHlamfori BSCI TOI,

1.1 -  The facility established a management system to implement the amfori BSCI COC. However, the facility did not effectively implement the system.
1) The facility established all kinds of CSR management procedures, but some procedures did not implement strictly implement, it caused some
systemic issues such as monthly overtime hours, social insurance and etc. 2) The management stated that they clearly knew the issues in
monthly overtime hours, social insurance, health & safety and etc. The facility had established the corrective action plan to correct these issues
step by step. 3) The workers stated that the facility provided all kinds of training such as working hours, benefits, EHS, social responsibility and
etc. Workers clearly knew these requirement. Workers’ monthly overtime exceeded 36 hours, and worked overtime voluntarily. However, the
facility ensure at least one day rest in one week. Workers did not want to participate in the social insurances voluntarily.
W2 B — N EEARE N Tamfori BSCIHT AN, BRBVEFFREITIZER 1) DVEN T RHHSIEEERRER HE-LEFERSE
PEARIR BT, ERE — LA EAFE RS A AL AL, #HR%E, 2) EEA RFOR, DAGERBIME SV AFAE ), Hin A e E, #HR,
PO EES, £ ELFIE T XML RIERS REFEMN I E, 3) TARTEIRE T AR, LI/, BRHE, BERESNE, 1t
RIMEE, TAWBERWMEXLEER, BRI AR A MBI H<ERE36/0 i, ERTABBEME, 2 VSHERIASRAZELKRRIR, TABET
St RE,

1.4 -  The facility established the production cost and capacity calculation procedure, but the some orders’ delivery time were busy and led to the

production plan could not be implemented, thus it caused the workers had excessive overtime work since the previous audit.
VS T A A RE U R, BRI RMRHALRE, SBFRERFMEITE I, UBTF I ARFE A mBEMN1ER.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:30/03/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established effective communication mechanisms in the facility such as suggestion box, worker representative and etc. These
mechanisms were clearly known by all workers. There was no trade union in the facility. But there were 2 worker representatives in the facility,
who were elected freely by workers on 4 January, 2018. The worker representatives and management communicated with management once
per month. Workers clearly knew their rights and responsibilities such as the minimum wage requirement, how to pay the overtime wage, annual
leave, maternity leave, marriage leave and etc. Through worker interview, document review and management interview, no grievance was
reported in the past 12 months.
DAVES T AR REL MBI, A TRERSF, TAERNMERLENERE, DIVNEFEIREE, I NE22HAT ABRIEFHMITR
x, XN R2018F1A4H. TARKRMEEEN A —KRiBE, TAFRHEEMATFFIF 5T R L ANFAR T HBIZR . IBER AT, R,
PR IERE B R T UG R, XA RMERA VIR, Bl E12D A, &F R TTIE %R

2.5- The auditee established the grievance mechanism such as suggestion, hotline, but the auditee did not conducted the grievance mechanism
effectiveness assessment regularly. Remark: through review the grievance records, no complaint or grievance was report in the past 12 months.
%‘Mﬁﬁ??&ﬁmﬂtwu%ﬂﬁ BUFAL, BREVEF YRV MERERTITN, &F B EERIHOR, dXR1210ARigFREasK

BFER .

Remarks from Auditee:
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Producer: HEBEI SENBAI CLOTHING CO.,LTD. =
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had established a written policy and procedure regarding the freedom of association and collective bargaining. Employee rights on
freedom of association and collective bargaining were introduced in the written procedure. Orientation training and refreshing training were
conducted to ensure employees know their rights. Two worker representatives were elected on 4 January, 2018 by workers freely. Workers;
representatives could access to workers and workers were free to meet and discuss workplace issues in the facility during their break and before
or after work.
Ve B RS FERRHIRT T DEMBERMERF, 7 TH B RS AEEREFITENE IR R RitfT T 4. 3 i T F05E a0t )15
RIATENEZAF, TATE20184F1 A4 BHE%H T28 TAKK, 7 TAREARSH F0ETFYEH AT LB BeI= W01 TH 0 T AR L,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory followed its prohibit discrimination policy in operation, which stated that the factory prohibited discrimination based on grounds of
race, color, age, gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status. The
factory treated employee friendly and with respect, no use or threats of violence. The factory has established grievance mechanism such as
suggestion box, reporting to top manager through message or phone, employee could use the grievance mechanism without fear of reprisal. No
discrimination issue was observed in this audit.
AVFEEIT BT E IR RIBBR, SRR, K. Fi. 10, R, Rik. BR. 12, R&. BUaiiR., TSR 0S4 SRKR BN
AT, DWERATHRIFMNFRAL, TEARNDIRAB . I ELEIBIFHHNE N AR R iERESREE, TARTERELDL
i & BYIER T BNt fE A BRG], AR E L RE RIIBM I REFTE.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: B Deadline date:30/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established the wage and benefits management procedures. Legal minimum wage was RMB 1480 per month since 1 July, 2017.
Payrolls from December 2017 to November 2018 were reviewed. As shown in the payroll, paid annual leave and paid holidays were provided.
Pay slip was issued to workers. In social responsibility management procedures, paid annual leave, statutory holiday, sick leave, marriage leave,
maternity leave and funeral leave were defined. The whole month was counted as a wage calculation cycle, and the corresponding wage was
paid around 15th of next month. Workers' wages were paid at hourly rate and by cash. The facility paid at least RMB 9.02/ hour, which was
higher than the local minimum standard (RMB 1480/month, equal to RMB 8.51/hour). The facility paid 150%, 200% and 300% of regular rate for
overtime on working day, rest day and holidays respectively.
DAY T THMNEFEERERF AERIEI 7 H201647 A 18 FF 18914805t/ A . IR T2017412 A E201845F 11 AT oHid * it ditk, TH
FREDR, ERBRIRMEERBIHEX T TREFRRHA AT, VAL THEEERFH, FKR, EER KR 1BR £FRIBREEZEN
B0, BTERANGFRITERYAETAMISEBERZAALETBRAMNIR, R TTHRNFHMS RN, KIENARTI.02TTE /M, &F i
HIRIE T (AR T 1480t 8 A, ETARM8.S1TE/NN) . FHIANBE, B RINVEFNTT B AMPHZEF A T H#150%. 200%F1300%3 1.

5.5-  No employee had participated in the 5 social insurances (employment injury insurance, endowment insurance, basic medical insurance,
unemployment insurance and maternity insurance). Remark: The management explained that they had asked workers if they wanted to
participate in the social insurances at the facility, but all workers did not want to participate social insurances in the facility. The main reason was
that workers needed paying personal parts of social insurances and it could not take back when they did not work in the facility. Moreover, all
workers were from villages, and they had participated in the rural cooperative medical insurance and rural endowment insurance in their village.
But the facility did not collect the detail information about the rural cooperative medical insurance and rural endowment insurance. The facility
profit was low and the facility could not pay all the social insurances fee including the enterprise parts and personal parts for all workers. Thus the
social insurances issue could not correct immediately. The facility would increase the ratio of participating social insurances step by step. There
was no dispatched workers and other type of workers in the facility. All workers signed labor contract with the facility directly. There was no new
worker joined the facility, and 6 retired worker in the facility. Reference Law: Social Insurance Law of the People’s Republic of China, Article 10,
Article 23, Article 33, Article 44 and Article 53
BN TSNS RK (THRE. FZERE. BT RE. RVRKFEFTRK), 41 BB A RBREOHNE TAREBEHER AT
ABREBHMER. TEREZMIIFTEUNE RGN AR, ERLMNFBI TEN, XEH 0 ATREEWERE., HAFRETABZERE
KA, AIBELERFMSMT R SEET RGFRAFEZRE, BBV EFRE R TEFRSMAFELET RGHRAFZR/EHIER. 2F
TELERIR, FEERIBFTE TAMFALR T ASERWIAM NGRS FTUREEA R LR, DAFESBMSERLS], &\ REERAY %
TEIFEMBXMTIA, FIENIARBZMENVEZTHER, DI EEREH AT DIVNE6RBRANRIBHMIA, EIEEREN (REARLRN
E#HSREEVE+TE E-+=F E=+=25F FR+0E FH2+H=5%

Remarks from Auditee:
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Producer: HEBEI SENBAI CLOTHING CO.,LTD. =
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: D Deadline date:30/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The facility established the working hours management procedures. The facility used face identification attendance record system to record time
in / out. The facility defined from Monday to Sunday as a week. Normal working hour is 8 hours per day and 5 days per week. All employees
worked in one shift, which was 08:00-12:00, 13:30-17:30. Maximum 1.5 hour overtime per day, 15.5 hours overtime per week, 73 hours overtime
per month and 1 day off after 6 days consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked
overtime voluntarily. Attendance records from 1 December, 2017 to 7 January, 2019 were reviewed. 8 samples were selected from December
2018, November 2018, June 2018 and March 2018 respectively.

VRS T TAERT ) EERIER . T/ AELAEE ik i Tt r ), T XEA—2E B &R, EEMHITERNHHEXR8/N, BEASKI I,
B i T—BETEH: 08:00-12:00, 13:30-17:30, R ZMPE1.5/M\f, BEZRZMIE15.5/00, & ARSM73/M i, ZREEIFCREARRIR,
B ATVIR, RIHEAMBIABRE. T RE T M2017E12A1BHEENFI201951 A7 BMIE Hid sk, #1#%M20184128 . 20184114, 2018
6 A 201843 A 2 JIH#E T 8 HER,

6.2 -  The facility did not conduct the working hours control and did not track the overtime hours, it cased that 11 months’ overtime hours exceeded 36
hours in the past one year. The management stated that they knew the monthly overtime hour requirement, and established the overtime hour
management procedure, but the facility did not implement the procedure strictly. Moreover, the facility did not establish the working hours control
and alarm system yet. Thus it caused the workers had excessive overtime work. However, the facility ensure at least one day rest in a week. All
workers worked overtime voluntarily. The facility paid overtime wage according to the law requirement. Auditor selected 8 workers’ attendance
records from 4 months, it was noted that in November 2018, the monthly overtime hours of 8 out of 8 randomly selected employees were 65
hours; in June 2018, the monthly overtime hours of 8 out of 8 randomly selected employees were 70 hours; In March 2018, the monthly overtime
hours of 8 out of 8 randomly selected employees were 73 hours; In December 2018, the monthly overtime hours of 8 out of 8 randomly selected
employees were 71.5 hours. Remark: In January 2019 (form 1 January, 2019 to 7 January, 2019), the monthly overtime hours of 8 out of 8
randomly selected employees were 14 hour. Reference law: PRC Labor Law article 41
I RAXN TN T ERR, 3t ERABERMIEN MpER, ERELE—FP 111 A AMEREL36/ T, T/ B2 A &R, #1508 A it
BIZR, WliE T BN A g EIREF, ERERARIFANITIZIER . ST EF R M EENHFTENS, DL, &R T AHMILEN1F
R BREVHBRTBERAELRE—RKE, T HIEEEMY, DARREEZRZS T MBI R 4% AT 84 R T4 AEE), KIL:20185
11884 518 A MPE K65/ ; 2018426 A 84 57t THY A MBE/70/M ;201843 A 84 5t THI R MBEA73/M ; 20185 12A, 84 it TR A MBEAT71.5
INKT . %3 :20194F1 A (M2019F1 1B 120191 A7H) . RS A AMBE14/M ), SEEREM, PHEARKEME % F41%.

Remarks from Auditee:
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Producer: HEBEI SENBAI CLOTHING CO.,LTD. =
DBID : 386475 and Audit Id : 141913 Audit Date : 07/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:30/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility had established the health and safety management procedures and conducted health and safety risk assessment for production area.
There was one occupational health and safety committee in the facility. The facility did not use hazardous chemical. All sewing machines were
installed with belt guards and finger protection devices. The facility provided metal gloves to workers in the cutting workshop, masks to workers in
the stuffing workshop. The facility arranged twice fire drills per year, the last fire drills were conducted on 6 November, 2018. Sufficient fire
equipment were installed in workshop and warehouse such as fire extinguishers, fire hydrants, emergency light, exit sign, fire alarm and etc.
These fire equipment were inspected monthly. The ventilation, lighting and cleanliness of workshops and warehouse were acceptable. Clean
drinkable water were provided for free. All escape routes were unobstructed and were marked. There was no accident happened in the facility.
Three first aiders were trained in this factory. The first aid boxes were available for all workers. Remark: The facility did not provide dormitory,
canteen, kitchen or transportation for employees.
WHEEARLTRRRLEEER, FENTFEREHTTRRREMNAGIHE. T RAPNMBREEZE RS, D EAFERERILER. AN
SONBRET R ERYiER. DVREBETEREFELARTENIA, OSRFEREMNIAN. T SEFRHERRHES, REHEPESIN 2
2018F11 A6H. £ EERNRET BWHIHRT W, LLAARIE. KA, NALT, REH OMR, B1%. D E AR E— RIXLEHEB#HM, 41
MEPERE R, JeLk, B IEEE R AT LR M, DAV REE T &AM TR AK. FTE BB BRI E. &V REFRELIN. T H34
S AT ABMALMERZHE, &1 DUEFA N IREES. B2 HENRE.

7.1 - 1. Through document review, it was noted that the facility did not arrange the pre-job, on-job or post-job occupational diseases examination for
workers in the stuffing workshop, who contacted with dust. The management agreed this finding and stated that they would contacted relevant
hospital and arrange the occupational diseases examination for relevant workers as soon as possible. Reference law : Law of the People's
Republic of China on Prevention and Control of Occupational Diseases, Article 35 2. There were occupational hazard factors in the stuffing
workshop (e.g. dust). However, the factory could not provide testing report of occupational hazardous factors for review. The management
agreed this finding and stated that they would arrange the testing of occupational hazardous factors for as soon as possible. Reference law:
Provisions on the Supervision and Administration of Workplace Occupational Health, Article 20.
1B AR R, AV RARPETEARE A R 8 T AT KA. 7 KRS K PNLR AR, EEARREXAN M, FERRFKREXE
B, RIRZHAX T ANBATIONRER , S5 EZEEN: A EAREMEPBRAEE=+RE. 2.1 RAEANFERFEREERSE @0, #4),
BR, I REERBZME LRI EER R IR S LU E 3, EBAARBX NS, FERTERREFINEERRKIN, SEEM: T4
WFrBOL DA B EEME, 8205,

7.2- No employees had participated in employment injury insurance. Remark: no employee had participated in the commercial insurance. The facility
established work-related injury management procedure. The facility would conduct corrective and preventive action if the accident or injury
happened. Through review the work-related injury and employee interview, there was no accident or injury in the past one year. Reference Law:
Social Insurance Law of the People’s Republic of China, Article 33
BARISMINRK, £F, BERISMEVENMIZTRE, ©VFET THEERERF, MRLETHEVRHTHERREE, B8 55
IHCRMRA TR, SVETE-FRRERELSTN. KIEEEEN (FEAREME4SREEIE=+=5

7.11 - The auditee did not provide fire safety certificate or construction completion inspection report for one flat building (the facility used part (about
2800 square meters) of this building for workshop, warehouse and office, total building area was about 6000 square meters), but the facility did
not know the building completion construction time due to it was rented from the landlord). The management agreed this finding and would
contact landlord to correct this finding. Reference law: PRC Fire Prevention Law article 11 and article 13, and PRC Construction Law Article 61
AV TEEIR 1 R B H PR 0 Mt 5 0 T 40 Wi i (R AN R AR iZ R SR — B0 43 (92800 5 2K) fE A 2] . G ERIMAE), X FUE R
EZ6000F A%k, AFRMAEEAMER T THMEZEFRMEARMR TR H), EBARREZE, HEFKREREREX N, SEE
BEM (PEARKMEAGEYE+—FMET =S, I(FEARKMERRENEA+—%

7.22 - Through facility tour, it was noted that the facility did not install the privacy doors on the toilets. Moreover, the toilets were not clean. The
management explained that all workers were from local villages, and the toilets situation was same as the villages. The facility did not received
the complaint about the toilets.

B E VT RN ZBEMFAAERERTA 1 B, WRFRTF T, EEALBREFANTARE SR, WATRERIRFER . k%
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Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established systematic management procedure about Non- child labour. The auditee has established effective procedure to
verify the workers’ ages during the recruitment. Child labour procedure had clearly defined that the auditee prohibited recruiting the workers less
than 16 years old. Child labour procedure had clearly defined that the remediation actions if the auditee employed by mistake in case, such as
child labour would be transferred to their parent, provided the health examination and provided the necessary fund for finishing the basic
education until no longer a child and so on. According to the site observation, personal file with ID copies review and employee interview, the
auditee did not employee child labour or employee the child labour by mistake. The youngest employee was 25 years old.
ZHRAEZLEE THITOERY REMEERR, ERBUERET TARMRE TAFRNERF, ETEFERBENE, 2T ZILERATH16
ST, ETIRMEFRBNE, MBI EHRERTEATEL, NNREGMIATAHLNE TERERF S50, RERROE, HFEREM
$E RELENREEITBEREL, 5%, BBEWNE, HEMESHIEENMEMASEENA IR, RERAEEERAEIREENER
BT, &/MRTI25%,

Remarks from Auditee:
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Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Young workers protection procedure was established. The management knows the worker between 16 years old and 18 years old should be
protected legally while working. Such as: provide pre-service health check free of charge and training, registration in local labor department and
no poisonous and harmful position arranged etc. No young worker hired by the auditee. The risk assessment for young worker was conducted
while the factory did not engage any young worker. The youngest age was 25 years old. As no juvenile worker was hired, 9.6 was rated as N/A
BYTREELRYERF, EEMEEMFRTE16-18E Y 2 MM T ANELIEPROZIKEHITRY, a0 RIS AR, 15, LTI &F
URAHERFEEEENME, MARANRERBETA, T REBARKETEI 7T AXRRE TN T, &/ANFR 255 . AF
BAERBENT, 9.67EMA,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established the labor management procedure and employee manual. As the recruitment flow, the facility will sign labor contract with
workers within one month, and the copy of labor contract was issued to each worker. The labor contract were local language (Chinese). The
office staff checked workers’ ID card and only kept one copy. The facility did not use the season workers or workers from agency.
BB T 57 TEEEFM A TFM, KIEHEE, DE—NARMIAZESR, HIHERMEIRRRETEIIAN. TaIERZHMIES (L
W) o HMAENAE R THSMEY, FERE—PENE, WA REERAF T IREERAPNTI.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established formal policy to prohibit the forced labor, disciplinary measure or prison labor, relevant training were provided to the
workers and management. No personnel salary, benefits, property or documents were withheld by the facility to pressurize the workers to
continue to work in case they were unwilling due to any reason. There was no visible restriction with regard to freedom of movement within the
site or to leave the site. Employees were free to leave after the work. No forced labor was used in the facility. No deposit money or ID card was
required to be logged by personnel for seeking the job in this company. No human trafficking was observed.
AVEST T BIESRIE T A, A TS IRYT T, S T AFIEEA AT TR DRI A TEH T ER . M LLa s R TEFBBHER
;%%;ﬂ; EEBRBHAEERH, ATETHRERTUEHEFATE, DT HRBHRRKE, TERGITEMI TS, NHFUEH B A OIS

B,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established environment management policy and procedure. The auditee obtained the environment impact assessment registration
form. The main products manufactured by the facility was ordinary clothing (coats). The main production processes were listed as follows:
cutting, sewing, stuffing if needed, finishing, inspection and packing. There was no hazardous waste, industrial air, industrial waste water from the
facility. Remark: The facility did not need to obtain the pollution discharge permit.
DAY THIEERHMERRERF, DIRETHEEZME LR, DV FEETBRENNK) . TENEFTF N - R, 42, RUAMRFE.
BMaE, SVREF-ERREFY. TWEK, TWES, &iF: DV ARERGHS FANE.

Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 141913] Audit Date: 07/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established Anti-bribery and anti-corruption Procedure, and the facility provided relevant training for management and workers.
In addition, the auditee had informed their suppliers of this requirement and all the suppliers had signed statements of complying with this policy.
All the facility information, personal files, product information and etc. was not disclosure. The facility also established the privacy protection
procedure. Through review the daily output records in all workshops, inspection records and warehouse in/out records, there was consistency
with the attendance records.
BN BRI RN, REWER, FEEREBEEANRMIAETTE ot DVESHBNEDBEILER, 4t5EE%ERBUSAUM & ZHE
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Remarks from Auditee:
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